Table 8.1 List of potential assessment tasks organised in relation to when they could be used during an activity (compiled by Rosser, 2009)

	Briefing

	Role Profile Statement
	A brief introduction to the role and stake that the participant will represent during the role play. This assists participants in adopting their role as well as grasping the roles played by others.

	Position Paper
	Outlines the stance the role intends to take in response to the scenario. Assists with role adoption and encourages active research in anticipation of action.

	Analysis of websites
	Choose 3 websites to analyse. Assists in role adoption.

	Interaction (action and resolution)

	Response to the scenario

· Formal submission of stance & justification

· interactions with other roles
	Argument in response to the scenario. This can be in a variety of modes from formal submissions to informal online discussions.

	Learner participation
	Assessment of the quantity and quality of posts (for example, there may be a minimum number of words each player must contribute each week). Need to use a framework for assessing this such as a SOLO analysis (Biggs). Encourages active participation in online interactions, however if not carefully executed can promote non-productive postings. 

	Analysis of Postings
	Choose the best and most important posting of the week and justify this choice. Encourages reflection and critical analysis throughout the active phase of the role play.

	Statement of Standpoint
	A brief statement of a stakeholder’s stance at a set point in a role play. Encourages revision of standpoint.

	Inquiry Appearance
	Participants appear online before an inquiry, attend a meeting or a conference plenary etc. The quality of response to questions asked or recommendations made is assessed in a similar way to a traditional exam short answer response. 

	Annotated Negotiated Agreement
	Participants annotate the negotiated agreement demonstrating the results of negotiations relative to their initial position paper. This encourages participants to reflect on the processes and outcomes of negotiations.

	Debriefing

	Debriefing Report
	Reflection on experiences, major issues, actions and performance and lessons learnt.

	Considered Standpoint Essay
	Written from the point of view of the stakeholder the participant represented in the role play. Encourages participants to reflect on learning and research to expand arguments. 

	Overall Performance

	Group Work
	Assessed through minutes of group meetings submitted weekly.

	Online Quizzes
	Staged throughout the role play, online quizzes can track participant knowledge and understanding of the theoretical basis underpinning the scenario and response to this. These can also be used to assist briefing and debriefing processes.

	Peer Assessment
	There are manual and/or automated peer assessment procedures to assist in managing this. iPeer is one example of an online peer assessment tool.

	Transfer of learning
	Participants submit a response to a question requiring transfer of learning from the role play scenario to a new but parallel scenario. 

	e-Portfolio
	Participants develop – or are given – guidelines for content elements of an e-Portfolio relevant to the course of study, future work goals or other relevant learning outcomes

	Reflective writing
	Participants write one or more short reflective pieces considering some aspect of their experience. This may be a ‘critical incident’ or a weekly ‘memo’ applying specific conceptual tasks within the writing (e.g. in XB ‘memos’ must apply the ‘action learning’ cycle to their reporting of actions, decision, consequences and future actions.

	Products
	Examples could include newsletters, role statements, posters, “3 dimensional representations of learning”, course presentations, funding proposals, ‘in role’ reports, stakeholder profiles,


